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Abstract: Using a series of survey and census/mini-census data, this paper
explores the trends of women’s labor force participation (WLFP) and estimates
the key factors affecting women’s labor supply in urban China between 1990 and
2010. Our results show that WLFP in urban China had changed dramatically
from 1990 to 2010. The rates of WLFP had dropped drastically during the
1990s and early 2000s. In 2003, WLFP showed a steady trend of increase. Since
2003, WLFP had become more and more responsive to incomes from other
Sfamily members. Specifically, women from poorer families have been more likely
to join the labor force over time. We argue that Chinese women’s labor supply had
been driven by different social or economic forces in different historical stages.
From 1990 to 2003, the sharp decline of WLFP may have been caused by
institutional transformation (market transition) starting from early 1980s and
the radical layoff policy of publicly-owned enterprises (POEs) in the late 1990s.
The steady increase of WLFP since 2003 may have been driven by the surge of
living costs (e.g., housing, education, and healthcare) in urban China.

Introduction
Women’s labor force participation (WLFP) has been drawing much

attention from social scientists and policy makers because it is often
considered as the prime indicator of women’s socioeconomic status. According

Address correspondence to Yuxiao Wu, Department of Sociology, School
of Social and Behavioral Sciences, Nanjing University, 163 Xianlin Avenue, Qixia
district, Nanjing, China. E-mail: yxwu2013@nju.edu.cn

314


HC



EMBAEPRHNERMEDE
EZEHEHE

B B WEFBR, FENBEELRETRAR. BEHTEZERN
RE, BMBEEMBRERBERREANBNERHEEN SR ORARRE . HF
SEEREIMESBIR., FH “FEHFEREE” 20132014 FREHIE,
RINBREVAZRNNED B RARENZEBEHENEN. HRLIM. HFTH
FERERBEAMESEIR, 2FEREFEMXANXE S £25%; KM
MEMRNZAENAEREHFEREY N, FHHEHVBESHMERRMEBERDN
FR. FENYLEHREHUS; ZRMEMBRNZEZEHENIN AT EFLEMNSE
AREMRE, ANNENRENZEINGHEZEENEEETENERN ZHAFMN R
SAMNRETRE. HTHEEHERFZIHRNBERESHNEEZERERR, K
HMERENEBEAFHNEMARTZMR. MERERAMESBEE. REFZRHN
MEEERZRERELEE A ENERERZ—.

XEBIF: WESE HSAEFHMA HEHE BELXF

EREE, BRAZHLSSEHE (AR 210023): 8. BRAZHES
BRELIHRE (FR 210023,

il

=
N T

ERRHES, BERROLAINEZRE. BENMEBEFNEEZNH .
EH%QEHE¢E%E%¢WOEN,$§$§@%9§%,ﬁﬂﬁﬁ%ﬁ
Eﬁﬁ&&ﬁ%ﬁA%MFﬁﬁ%¥mﬁ%o SEFHURENRERSEGH
BFAKR, BRI R ﬁﬁﬁ%ﬁ%%%ﬁﬁﬁﬁﬁﬁAEMﬁﬁ&,
MNISBEERZEFETHESFRR. INEMENETFEZEFTLERE
BRFMER. MEBEEMENETUERTAERERENER. 2RMRERBN.

*  ANFEERRE “BEATIFITY BER)” MEEELY.
« 111 -


HC



B 00 X

svr RO - BRI E] ’ | : ce & = m\\mr% MU S NS 2 TR |4
W7 961 L EWRMAE mmgwa %Wm | ga<u@ﬁs\w%mw
ort BERFX - 8% F] WY e

U 2 O A ) R N R o

Pliadillal wEhY WPEHILUD W 5

rr EXE AT R YA I B YL,
91 B H - P @m ,ﬁ@&ﬁ
e i R E%E%:
tEL Nﬁ Nm ) : %%u.&{gﬂ : 1z WS ‘wmx VA%WM
Mvuﬁwmﬂxmmmu@mv%@mb A%mﬁinﬁ%}ﬁ‘uﬁ . Dm (\MM/\%%%ﬁ,n ﬁ%xﬁd zﬁu@uﬁu,
T ke L A S
B2 S ST S G B+ R : 5 & AT LS T I g
I st A 44 ﬁ&ﬁ SHEHTFILY «
671 C(lgE) @\?, Mmlm e T m:,.ﬁw?)i
71 KBE . - ) i ) MHH
W ENA £ TR ARy 0T0T R
¥ H&H CowE wxg&im%g%@%
gt bl
811 FHEE Co C o RN
S A O SO NG g T e B e
vl B E BUA : e
TG h BT
zie EEY : St W AR Y-
L] %
sot Il sk ‘ TR WL m
ol ¥ % : HZEE G
ARGy [XH H 0T B L 23 910T - i T09 ]

e YT






i

B HE%RE
(ME)EXFFHAEYET
(BFE RPN VLIS RAY B Tr &Y

"98 $2010,] [O100G
« "PooyuaIEg pue oSeusly Jo suomnquuo) oyl Supepiuo]) FBUNY) URGI) Ul SIOUAIHIQ
smoou] pus jusmdopdury poseg-pusg, ‘8007 Suep wekmply P wnuuey -y ‘Swdng ‘Sueyz
*Ly maway ponSojowag asaury) |, *010T
~ 0661 ‘suly) ueqi) ur uonedionteq 9010 loqe] susmoM , ¢ SIOZ noyZ Fueifuoq p ospng ‘ng
*§¢ Yomosay siowpu] [pog  jeAusiey ssouiddey ST, ‘1661 JANY ‘USAOQUASA
“UONBI[qN] 8891 BIEIS Y FEXI
‘uonug odoj0] " ([ IwwIY ) [PMUDY fo swaffo-porpy (pumpy vavig “ €107 11 die)meg
"1L Aqpum,] 2y puv afvumyy fo
owmof  *Apms uopeu-/] v {ssourddeyy pue smeig [BILER,, ¢ 8661 USWS[YST Y [ B UIAIG ouIg

‘SEALJ MOIAISOM
‘opuiojo)) ‘iap[nog amyoadsiag [o1F0j0p0g w1 Lapus pun ‘aowy ‘ssvp) Puonvofunug [wos
¢ ('pa)Axsmas g puas(q Uy ,, “uonedrddy puw Lroay], {1l JoqeT EBuq 4L, ‘100Z°[ W ‘0id
*88a1] bﬁo&:b

ofpuquis) xuox MoN ‘posuc) popog FunSuvyy ayp wuofy spun ofi] uvqy) outy)

‘(spa)ysumg 7T M % Sus] Buejuop up , “pog pue 19pusd,, ‘00T 9SRY 'S B T M ‘ysHRd
“1L Apuvy puv s§oiuoy Jo pwmof | 1661 PUB LL6T

usamisq susreq podojdwy Suowr jomyuo) Aqwrey-yiom ur ofusy), ‘600 W 1Y ‘Myondwwoy
'seald Aeraauq) oBpuqure)

3N ‘e8puquee) -ssdpuy jondojoydhsd-opag y ¢ uawiopduiany) puv quauopduly ‘86T "W * BporE[
883l Ayssoaruy) preare] Py ‘ofpuqum)

“dpgonbaup sspusy puv ‘Apuivg ‘pog apwq swiy YL ‘HOOT UOSWD Y B Y Auef ‘eqoosf

9°S10T ¥inESH

(44!

°(8 S1 | L3 S107)xdse “mana[qe; sspodar /smota /ejep /210 jueqppom jueqep//duy (g @
CEEBEX WGV EY
EHYHLATERY HFEFH (T AN BH T YHE.FXLEEHTY %

0T Tt S 3 ‘%6 €9 i €10 T J Tdht %L TL b 0661 HEE €
(S A F I 1 oh MO EE IR G0 7 Wb LB LT TR R
WA T Btk SR HR T H) Y S S B TPV ERHH
MR HEHEMN =% B SR EH G WE F O FR
KHOAFH PG AEHARMBEENSREDL  — YA
PEEHHDHEZGSHH T BT S LR TE R

|&"—

iz

FEHERT TEHT FHEEHT SWNBY LWHEBBF

CHLH BRI RN T EY MG LU EEX
HRGRRH ST YELWUETYF EICTRR RIS H W B ¥,
HH¥Y WEEFTUSHFRWN = FERHEY T, ok AWEY,
CEHHE L RRXYVBEAFTHRRNEIRTY RAENTRY Y
FLEE AV URFWERR LA TR Y B R F W TRL R EHT
BB FEYTH Y THAAR T BT UG YD AL LGS L
PLERFEHERGLGHET LY I WFYBY ARFUIRS
FEA 00, Y ETE " BWUHBH Y L ZFHNRFEFHARIE'Y
HETELYUT RS TUHSY KERTBUI X HF LAY
EEBBYYT(WEY) LREEFL(RBY)LIREEXHRYRE L
F M EWRERT SR YSRT UM R IR W R ey B

# ¥ W T MY

PHEWF GG TUHERA T EWE 21—

e EE) T
EAAE Y A FE


HC



2016/4

¥ @ eB g XH -

BE 1488 BH 1 BHR

mESEME

IHR

BESHIE

AT

N

A
Frdn
Fin g
=€
Wk

#

S dp

i
F

A e
5
g s

Tﬁ“‘f}
A

-
=
R

iy
Fa A
a3 e

B
B

ping
TR

5 A

¥
R—%

& W

e
i

b
H’f
s

)

=
=3
‘,\?\4@

h
g

&
F a8
& F

B OB
he o 3
',xk < & e

G

)
%
‘}ﬁﬂ

oA

B0
¥

o
S,
[
e

[A T 9
[ IR v ]
e o

3
2

|5
i

CAEKAR40)
AT EE(42)
x #(44)

RIRA(46)






TEABRE

RITEFBZFEIR 2015.2
NHEEBREITEREE

AR EFHH 2 £ FHR

—XF CGSS2008 ##E

RS

TN

, B

(BEmKRE, SI7 B 210046)

fE Z BIHT2008 F “PELGEHKIFEE" (CCSS2008) #HiE, AXRNTHEERRAFHK
BHANFTFENREE. BUBBURTEERRESHTEMNB S ZR. MRLIN, HEERZAFAFMLZ
FEERERN, FE2UERHH/NES, EFERESEREKLHEER. MRNERNBERSEINFES
BEFEX, BRUSREERRG/NIES, BHE/ N ORERN. FEH—PLI, SAIPEHERE
MERNTFEIEFATRNEX, MERRNBRAFUITFENERZERIMG (RIERHES

REWE) FSEBMMERLR.

x@iFl HERS MIFTEE HEER
[FFES3S] 6521 CCEAARIRAE] A

RIS MR BB
CrE4RS] 1008 -9314 (2015) 02 -0041 -07

DOI:10.14063/j.cnki.1008-9314.2015.02.030

onp

=]
N ST

TENBBENSIBERRSRINNF S5
MR EERX, KEXMNEEH T
REFMUMRT, FREERALOAMETES. &
REM, HAFEEHTRALE AN, REBLE
REREFLR. R, KIHFREHMERE
FEAREZWERAEREENFZARMALEN .

BEHRIRLCEENRS, tRSENLME

BRERGINSHMUTEHBINRE, HERE
MM AFERERETRE, ANEREZHALM
MBEFREGFRBYBMHMNES. " SEFTENE
AR—H PEERBERBHUANIAFER 20
50 FROCRB2RNPEN TRES, REhHFE

HFHLHBELEMNIR. ” BREGATS LMK
BCABIBRANKE, AHNEEREStHART
%, BRESHHRNATNER LA RRETNL
HEREFEBPEINNERE SRR, fiM, %
ERE, HETRENREFRENLENZHEN
SHELFHMA Y HESZEREIM, 7BELK
HBEMRE, THNSHEERER, LERERD
BRENBAT. " RARKARNERHMHRE
LEESTHERR, BNQFNRUBAEY. R
BHSHEKEUR L BEFEBSHEREH ML
ZSREAEBNER. "
SNEBENTHTUE, ERITZEREMME
HRTEN, AZEFRAEHENRNERSE—
G—HEBRHETHY, MAKTHERY —Tites
WRHEREUN T EEERFT=ENEATME. B

AXEH2014 F “BEZMAGSHFRE" (X 11 A1-28) &E.

ts B A
ELmE]
[fEEEN]

2015 -02 -24
FRAY “BEALSHIT" BHASE

KUK, BRARHSFRARK, HEFRHR, BTLASH B BARAFHIZRMIHAL.

e 4]


HC


HC



Wu et al. The Journal of Chinese Sociology (2016) 3:21 The JOU rnal of

DOI 10.1186/540711-016-0041-2

Chinese Sociology

RESEARCH Open Access

Family patronage, institutional patronage, ® oo
and work family conflict: women'’s

employment status and subjective

well-being in urban China

Yuxiao Wu' ®, Peng Wang? and Chao Huang'

* Correspondence:
yxwu2013@nju.edu.cn
'Department of Sociology, Nanjing
University, Nanjing, China

Full list of author information is
available at the end of the article

@ Springer Open

Abstract

This paper concerns women'’s life chances by investigating the relationship between
women’s employment status and their subjective well-being. Based on the segmented
labor market structure in urban China, we divide urban women into three groups,

i.e, women working in the public sector, women working in the private sector, and
women who are not in the labor market. Analyzing data from the 2013 Chinese
General Social Survey, we find that (1) married women in better family economic
situations are more likely to opt out of the labor force; (2) compared to women
working in the public sector, women working in the private sector spend more hours
in paid work per week; and (3) among the three groups, women working in the private
sector have the lowest level of subjective well-being. Adopting the new institutionalist
perspective, we propose three mechanisms, i.e., family patronage, institutional
patronage, and work-family conflict, to interpret the empirical findings. Our
research highlights how women'’s employment and subjective well-being are
shaped both by institutional context and normative environment.

Keywords: Family patronage, Institutional patronage, Work-family conflict,
Women's employment, Subjective well-being

Introduction

Women’s employment status is one of the most important and commonly used indica-
tors to measure their socio-economic status. It also has a strong correlation with gen-
der inequality in the labor market and within households. Since the beginning of the
market transition in 1978, China has been experiencing fast growth in the economy,
expansion of tertiary industries, and an increase in educational attainment for women,
all of which predict increases in women’s employment. However, rates of women’s
labor force participation in China have been consistently dropping since the early
1980s. Data published on the official website of the World Bank shows that female
employment rates in China dropped steadily from 72.7 % in 1990 to 63.9 % in
2013. The dominating explanation for the downward shift in women’s employment
contends that, since the market reform, employment is no longer a compulsory
policy of the state, and this has allowed women to more easily withdraw from

© 2016 The Author(s). Open Access This article is distributed under the terms of the Creative Commons Attribution 4.0 International
License (http://creativecommons.org/licenses/by/4.0/), which permits unrestricted use, distribution, and reproduction in any medium,
provided you give appropriate credit to the original author(s) and the source, provide a link to the Creative Commons license, and
indicate if changes were made.
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Social Science Division, Clear Water Bay, Kowloon, Hong Kong SAR

Xiaogang Wu %N, PhD

Professor of Social Science
Hong Kong Univ. of Science & Technology
Clear Water Bay, Kowloon, Hong Kong

Email: sowu@ust.hk
Phone: (852)23587827

Fax:  (852)23350014

November 14, 2015
Dear Professor Wu Yuxiao:

I am writing to invite you to serve on the Editorial Board of Chinese Sociological Review, for a
four-year term from Jan 1, 2016 to Dec 31, 2019. After being transformed to a peer review
journal with a new title since 2011, CSR has survived well and it is progressing to a new stage
now. The quality manuscript submissions have increased steadily. From 2011/8/5 to 2015/9/30,
we received 254 open submissions in total, in addition to those invited for special issues, of
which 33 have been accepted, 4 conditionally accepted, and 27 returned for revisions. The
journal’s impact factor has risen from 0.024 in 2011, to 0.462 in 2013, and to 1.212 in 2014. As
to the impact factor in 2013, it has been confirmed that calculations were based on wrong
citation statistics. However, we missed the deadline to correct the information last year. In the
preliminary 2014 journal citation report, the impact factor of CSR is 0.97. After we made the
request for correction, the impact factor increases to 1.212. CSR is ranked 44 out of 139 in 2012
and 41 out of 143 in 2014 among all indexed sociology journals.

Starting from Fall, 2014, CSR has been moving to a new publisher, Taylor & Francis Group. The
transition was smooth and completed (the renewal of editorial board from is thus delayed). T&F
will provide a strong professional team in its Philadelphia office to work with us to promote the
journal. We have also reached a tentative agreement with Shanghai University to sponsor our
editorial activities in China. For more information about the journal, you can visit
www.tandfonline.com/loi/mcsa20. For the manuscript on-line submission and review, we have
migrated to ScholarOne at https://mc.manuscriptcentral.com/csreview.

This appointment represents the following commitment on your part:

1. You would commit to review a maximum of 2-3 manuscripts a year for Chinese
Sociological Review. While it is unlikely that I would actually ask you to review that


HC

HC


many manuscripts, it is possible that so many manuscripts show up on your doorstep if
we experience an unusual influx of submissions in your field of expertise.

2. Very occasionally I may ask you to help me reach a decision. In such a situation I would
make available to you the entire review file and request your advice on the disposition of
the manuscript. It is now much easier to work together in the platform of the ScholarOne.

3. From time to time I may want to informally poll the Editorial Board for advice
concerning various issues facing the journal. In any case I am always open to and
welcome any idea, suggestion or concern that you may have concerning the journal.

4. You may also be asked to guest edit a special issue on a topic of your interest.

5. Help to promote the journal and recommend colleagues and students to submit their work
to the journal.

As an admittedly insufficient compensation for your effort, your name will be listed as a
member of the Editorial Board on the masthead of each issue of the journal.

You would be a terrific addition to the Editorial Board and so I wish you to seriously
consider doing this. Please let me know if you are willing to serve (email:

csr.editor(@caser.ust.hk).

Thanks and best regards,

/X (!47ﬂ/ (A

Xiaogang

Editor, Chinese Sociological Review
Professor,
Division of Social Science, Hong Kong University of Science and Technology
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