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Abstract: Using a series of survey and census/mini-census data, this paper
explores the trends of women’s labor force participation (WLFP) and estimates
the key factors affecting women’s labor supply in urban China between 1990 and
2010. Our results show that WLFP in urban China had changed dramatically
from 1990 to 2010. The rates of WLFP had dropped drastically during the
1990s and early 2000s. In 2003, WLFP showed a steady trend of increase. Since
2003, WLFP had become more and more responsive to incomes from other
family members. Specifically, women from poorer families have been more likely
to join the labor force over time.We argue that Chinese women’s labor supply had
been driven by different social or economic forces in different historical stages.
From 1990 to 2003, the sharp decline of WLFP may have been caused by
institutional transformation (market transition) starting from early 1980s and
the radical layoff policy of publicly-owned enterprises (POEs) in the late 1990s.
The steady increase of WLFP since 2003 may have been driven by the surge of
living costs (e.g., housing, education, and healthcare) in urban China.

Introduction

Women’s labor force participation (WLFP) has been drawing much
attention from social scientists and policy makers because it is often
considered as the prime indicator of women’s socioeconomic status. According

Address correspondence to Yuxiao Wu, Department of Sociology, School
of Social and Behavioral Sciences, Nanjing University, 163 Xianlin Avenue, Qixia
district, Nanjing, China. E-mail: yxwu2013@nju.edu.cn

314

D
ow

nl
oa

de
d 

by
 [N

an
jin

g 
U

ni
ve

rs
ity

] a
t 2

0:
43

 1
1 

Se
pt

em
be

r 2
01

5 

HC




��
���������

��

���
$

���!�!�
�!�!,/R(�U!°3�F¡n�d�W6��N!���²%�s�

�®!>�F¡H#�¯F¡·¢¥�zH�eyC�*^�Q�xh�{�!�
�­����H�*.��"l� #°3F¡¶¸ �$#0!%%#0!"\>�rO!
tu�3�°���H�*.µT@a$�kF¡`}���"�M'�!�b�
°���GX��H�*.��!*.
"�¥�c4c� &��’	�(���
H�2�$�k�F¡`}�¥�³��!_QH��~¤-=H��¯�¤��
��!�k�F¡`}¤-(��H�2�$�kF¡`}�����zv¨��
key&�!g«[VG�4���?]YS7��k0[���H��~4H�
�¯��w-°<�"��F¡`}o���N4F¡<��±�P!�s!��
�H�*.$F¡1_����i8p"&E����H�*.
")�I���
H�©5Do�¦�3F¡1_���|L¬�"

�	�!H�*.!j;KA�~!F¡`}!F¡1_
¹§� �!ZJ��j;�£Fq &ZJ!#!00#%’(:
!ZJ��j;

�£�m�Mk &ZJ!#!00#%’"
U!�!!Q

]J�= ")Z&BL<3��fS9
"TB+�\?��fS"c"
]= ����e8gfSjW#D@")Z�>TB���"V	Xd�)
Zh[EE�F= �+�.K`���M#= -%�G*��'C6,7
-%h�!= h��H�h��4�XA!�_0Xd)Zh[�XI:"

��bONa(�?2+���JM"$XA+���i�#eY�Od1
*��ON"�;A+���i^#eY�Od1*��ON#-RP/�5"

$!!!$$!����ZJ�� #�+f�ª�B9 &+��’$�K)·´"

HC








社
会
学
研
究
Ħ

２
０

１
５

．
６	


Ｊ
ａ
ｃ
ｏ
ｂ
ｓ

，
é
Ｊ
ａ
ｎ
ｙ
é
Ａ

．
é
＆
é
Ｋ

．
é
Ｇ
ｅ
ｒａ

＾
ｎ
é
２
０
０
４

，
é
Ｔ
ｈ
ｅ
é
Ｔ

ｉ
ｍ
ｅ
é
Ｄ

ｉ
ｖ
ｉ
ｄ
ｅ

：
é
Ｗ

ｏ
ｒ
ｋ

，
é
Ｆ
ａ
ｍ

ｉ
ｌ
ｙ

ｔ
é
ａ
ｎ
ｄ
é
Ｇ
ｅ
ｎ
ｄ
ｅ
ｒ
é
Ｉ
ｎ
ｅ
ｑ
ｕ
ａ
ｌ
ｉ
ｔ
ｙ

．	


Ｃ
ａ
ｍ
ｂ
ｒ
ｉ
ｄ
ｇ
ｅ

，
é
Ｍ
Ａ

：
é
Ｈ
ａ
ｒ
ｖ
ａ
ｒ
ｄ
é
Ｕ
ｎ

ｉ
ｖ
ｅ
ｒ
ｓ
ｉ
ｔ
ｙ

é
Ｐ
ｒ
ｅ
ｓ
ｓ

．	


Ｊ
ａ
ｈ
ｏ
ｄ
ａ

，
é
Ｍ

．
é
１
９
８
２

，
é
Ｅ
ｍ
ｐ

ｌ ｏ
ｙ
ｍ

ｅ
ｎ
ｔ
é
ａ
ｎ
ｄ

é
Ｕ
ｎ
ｅ
ｍ
ｐ

ｌ
ｏ
ｙ
ｍ
ｅ
ｎ

ｔ
é
；
é
Ａ

é
Ｓ
ｏ
ｃ
ｉ
ｏ
－

Ｐ
ｓ
ｙ
ｃ
ｈ
ｏ

ｌ ｏ
ｇ

ｉ
ｃ
ａ
ｌ

é
Ａ
ｎ
ａ
ｌ
ｙ
ｓ
ｉ
ｓ

．
é
Ｃ
ａ
ｍ
ｂ
ｒｉ
ｄ
ｇ
ｅ

，
é
Ｕ
Ｋ

é

：	


Ｃ
ａ
ｍ
ｂ
ｒｉ
ｄ
ｇ
ｅ
é
Ｕ
ｎ
ｉ
ｖ
ｅ
ｒ
ｓ
ｉ
ｔ
ｙ
é
Ｐ
ｒ
ｅ
ｓ
ｓ

．	


Ｎ
ｏ
ｍ
ａ
ｇ
ｕ
ｃ
ｈ

ｉ
，
é
Ｋ
ｅ
ｉ
é
Ｍ

．

é
２
０
０
９

，
é
ａ

é
Ｃ
ｈ
ａ
ｎ
ｇ
ｅ
é

ｉ
ｎ
é
Ｗ

ｏ
ｒ
ｋ
－

Ｆ
ａ
ｍ

ｉ
ｌ

ｙ
é
Ｃ
ｏ
ｎ
ｆｌ

ｉ
ｃ
ｔ
é
ａ
ｍ
ｏ
ｎ
ｇ
é
Ｅ
ｍ
ｐ
ｌ
ｏ
ｙ
ｅ
ｄ
é
Ｐ
ａ
ｒ
ｅ
ｎ

ｔ
ｓ
é
ｂ
ｅ
ｔ
ｗ
ｅ
ｅ
ｎ	


１
９
７
７
é
ａ
ｎ
ｄ
é
１
９
９
７

．

，
Ｔ

é
Ｊ
ｏ
ｕ
ｒ
ｎ
ａ
ｌ

é
ｏ
ｆ

é

Ｍ
ａ
ｒ
ｒ
ｉ
ａ
ｇ
ｅ

é
ａ
ｎ
ｄ

é
Ｆ
ａ
ｍ
ｉ
ｌ
ｙ

é

７
１

．	


Ｐ
ａ
ｒｉ

ｓ
ｈ

，
é
Ｗ

．
é
Ｌ

．
é
＆

é
Ｓ

．
é
Ｂ
ｕ
ｓ
ｓ
ｅ

é
２
０
０
０

，
é
Ｍ

Ｇ
ｅ
ｎ
ｄ
ｅ
ｒ
é
ａ
ｎ
ｄ
é
Ｗ

ｏ
ｒ
ｋ

．
é

ｎ

é
Ｉ
ｎ
é
Ｗ
ｅ
ｎ
ｆ
ａ
ｎ
ｇ
é
Ｔ
ａ
ｎ
ｇ
é
＆

é
Ｗ

．
é
Ｌ

．
é
Ｐ
ａ
ｒｉ
ｓ
ｈ

（
é

ｅ
ｄ
ｓ

．

）
，	


Ｃ
ｈ

ｉ
ｎ
ｅ
ｓ
ｅ
é
Ｕ

ｒ
ｂ
ａ
ｎ
é
Ｌ
ｉ ｆ
ｅ
é
ｕ
ｎ
ｄ
ｅ
ｒ
é
Ｒ
ｅ ｆ
ｏ
ｒ
ｍ

：
é
Ｔ
ｈ
ｅ
é
Ｃ
ｈ
ａ
ｎ
ｇ
ｉ
ｎ
ｇ
é
Ｓ
ｏ
ｃ

ｉ
ａ

ｌ
é
Ｃ
ｏ
ｎ
ｔ
ｒ
ａ
ｃ

ｔ
．
é
Ｎ

ｅ
ｗ
é
Ｙ
ｏ
ｉ
ｋ

：
é
Ｃ
ａ
ｍ
ｂ
ｒ
ｉ
ｄ
ｇ
ｅ	


Ｕ
ｎ
ｉ
ｖ
ｅ
ｒ
ｓ
ｉ
ｔ
ｙ

é
Ｐ
ｒ
ｅ
ｓ
ｓ

．	


Ｐ
ｉ
ｏ
ｒｅ

，
é
Ｍ

．
é
Ｊ

．
é
２
０
０

１
，
é

ｗ

Ｔ
ｈ
ｅ

é
Ｄ
ｕ
ａ
ｌ
é
Ｌ
ａ
ｂ
ｏ
ｒ
é
Ｍ
ａ
ｒ
ｋ
ｅ
ｔ

：
é

＇

Ｈ
ｉ
ｅ
ｏ
ｉ
ｙ

é
ａ
ｎ
ｄ

é
Ａ
ｐ
ｐ

ｌ
ｉ
ｃ
ａ
ｔ
ｉ
ｏ
ｎ

．
é

ｎ

é
Ｉ
ｎ

é
Ｄ
ａ
ｖ
ｉ
ｄ

é
Ｂ

．
é
Ｇ
ｒ
ｕ
ｓ
ｋ
ｙ

（
é

ｅ
ｄ

．

）
，	


Ｓ
ｏ
ｃ

ｉ
ａ

ｌ
é
Ｓ

ｔ
ｒ
ａ
ｔ
ｉ ｆｉ

ｃ
ａ

ｔｉ
ｏ
ｎ

é

＊
é
Ｃ

ｌ
ａ
ｓ
ｓ

，
é
Ｒ
ａ
ｃ
ｅ

，
é
ａ
ｎ
ｄ
é
Ｇ
ｅ
ｎ
ｄ
ｅ
ｒ
é
ｉ
ｎ
é
Ｓ
ｏ
ｃ

ｉ
ｏ
ｌ
ｏ
ｇ

ｉ
ｃ
ａ

ｌ
é
Ｐ
ｅ
ｒ
ｓ
ｐ
ｅ
ｃ
ｔ
ｉ
ｖ
ｅ

．
é
Ｂ
ｏ
ｕ
ｌ
ｄ
ｅ
ｒ

，
é
Ｃ
ｏ
ｌ
ｏ
ｒ
ａ
ｄ
ｏ

：	


Ｗ
ｅ
ｓ
ｔ
ｖ
ｉ
ｅ
ｗ

é
Ｐ
ｒ
ｅ
ｓ
ｓ

．	


Ｓ
ｔ
ａ
ｃ
ｋ

，
é
Ｓ
ｔ
ｅ
ｖ
ｅ
ｎ

é
＆

é
Ｊ

．
é
Ｒ

．
é
Ｅ
ｓ
ｈ

ｌ
ｅ
ｒａ
ａ
ｎ

é
１
９
９
８

，
é

ａ

é
Ｍ
ａ
ｒｉ

ｔ
ａ
ｌ
é
Ｓ

ｔ
ａ
ｔ
ｕ
ｓ
é
ａ
ｎ
ｄ

é
Ｈ
ａ
ｐ
ｐ

ｉ
ｎ
ｅ
ｓ
ｓ

é
：
é
Ａ

é
１
７

－

ｎ
ａ
ｔ

ｉ
ｏ
ｎ

é
ｓ
ｔ
ｕ
ｄ
ｙ

．
é

Ｍ

é
Ｊ
ｏ
ｕ
ｒ
ｎ
ａ
ｌ	


ｏ
ｆ

é

Ｍ
ａ
ｒ
ｒ
ｉ
ａ
ｇ
ｅ
é
ａ
ｎ
ｄ
é
ｔ
ｈ
ｅ

é
Ｆ
ａ
ｍ

ｉｌ
ｙ

é

７
１

．	


Ｓ
ｔ
ａ

ｔ
ａ
Ｃ
ｏ
ｘ
ｐ
é
Ｌ
Ｐ

é
２
０

１
３

，
é
Ｓ
ｔ
ａ
ｔ
ａ

é
Ｍ
ｕ
ｌ
ｔ
ｉ
ｌ
ｅ
ｖ
ｅ
ｌ
é
Ｍ

ｉ
ｘ
ｅ
ｄ

－

ｅ ｆｆ
ｅ
ｃ
ｔ
ｓ
é
Ｒ
ｅ
ｆｅ

ｒ
ｅ
ｎ
ｃ
ｅ

é
Ｍ
ａ
ｎ
ｕ
ａ
ｌ
é
（
Ｒ
ｅ
ｌ
ｅ
ａ
ｓ
ｅ
é
１
３

）
．

é
Ｃ
ｏ
ｌ
ｌ
ｅ
ｇ
ｅ
é
Ｓ

ｔ
ａ
ｔ
ｉ
ｏ
ｎ

，	


Ｔ
ｅ
ｘ
ａ
ｓ

é
：
é
Ａ

é
Ｓ

ｔ
ａ
ｔ
ａ

é
Ｐ

ｒ
ｅ
ｓ
ｓ
é
Ｐ
ｕ
ｂ

ｌ
ｉ
ｃ
ａ
ｔ
ｉ
ｏ
ｎ

．	


Ｖ
ｅ
ｅ
ｎ
ｈ
ｏ
ｖ
ｅ
ｎ

，
é
Ｒ
ｕ
ｕ

ｔ
é
１
９
９

１
，
é

ｗ

Ｉ
ｓ
é
Ｈ
ａ
ｐ
ｐ

ｉ
ｎ
ｅ
ｓ
ｓ
é
Ｒ
ｅ
ｌ
ａ
ｔ
ｉ
ｖ
ｅ
？

＊
＊

é
Ｓ
ｏ
ｃ
ｉ
ａ
ｌ
é
Ｉ
ｎ
ｄ
ｉ
ｃ
ａ
ｔ
ｏ
ｒ
ｓ
é
Ｒ
ｅ
ｓ
ｅ
ａ
ｒ
ｃ
ｈ

é
２
８

．	


Ｗ
ｕ

，
é
Ｙ
ｕ
ｘ

ｉ
ａ
ｏ
é
＆

é
Ｄ
ｏ
ｎ
ｇ
ｙ
ａ
ｎ
ｇ

é
Ｚ
ｈ
ｏ
ｕ

é
２
０
１
５

é^

＇

Ｗ
ｏ
ｍ
ｅ
ｎ

＇

ｓ
é
Ｌ
ａ
ｂ
ｏ
ｒ
é
Ｆ
ｏ
ｒ
ｃ
ｅ
é
Ｐ
ａ
ｒ
ｔ
ｉ
ｃ
ｉ
ｐ
ａ

ｔ
ｉ
ｏ
ｎ

é
ｉ
ｎ

é
Ｕ

ｉ
ｉ
ｊ
ａ
ｎ

é
Ｃ
ｈ
ｉ
ｎ
ａ

，
é
１
９
９
０

é
－	


２
０
１
０

．
é

ｎ

é
Ｃ
ｈ
ｉ
ｎ
ｅ
ｓ
ｅ
é
Ｓ
ｏ
ｃ

ｉ
ｏ

ｌ
ｏ
ｇ

ｉ
ｃ
ａ

ｌ
é
Ｒ
ｅ
ｄ
ｅ
ｗ

é
４
７

．	


Ｚ
ｈ
ａ
ｎ
ｇ

，
é
Ｙ
ｕ
ｐ

ｉ
ｎ
ｇ

，
é
Ｅ

．
é
Ｈ
ａ
ｎ
ｎ
ｕ
ｍ
é
＆
é
Ｍ

ｅ
ｉ
ｙ
ａ
ｎ
é
Ｗ

ａ
ｎ
ｇ
é
２
０
０
８

，
é

ｕ

é
Ｇ
ｅ
ｎ
ｄ
ｅ
ｒ

－

Ｂ
ａ
ｓ
ｅ
ｄ
é
Ｅ
ｍ
ｐ

ｌ
ｏ
ｙ
ｍ
ｅ
ｎ
ｔ
é
ａ
ｎ
ｄ
é

Ｉ
ｎ
ｃ
ｏ
ｍ
ｅ	


Ｄ
ｉ
ｆ

ｆｅ
ｒ
ｅ
ｎ
ｃ
ｅ
ｓ
é

ｉ
ｎ
é
Ｕ

ｒ
ｂ
ａ
ｎ
é
Ｃ
ｈ

ｉ
ｎ
ａ

：
é
Ｃ
ｏ
ｎ
ｓ

ｉ
ｄ
ｅ
ｒｉ
ｎ
ｇ
é

ｔ
ｈ
ｅ
é
Ｃ
ｏ
ｎ
ｔ
ｒ
ｉ
ｂ
ｕ

ｔ
ｉ
ｏ
ｎ
ｓ
é
ｏ
ｆ
é
Ｍ
ａ
ｒ
ｒｉ
ａ
ｇ
ｅ
é
ａ
ｎ
ｄ
é
Ｐ
ａ
ｒ
ｅ
ｎ
ｔ
ｈ
ｏ
ｏ
ｄ

．
é

ｎ	


Ｓ
ｏ
ｃ

ｉａ
ｌ
é
Ｆ
ｏ
ｒ
ｃ
ｅ
ｓ
é
８
６

．	


作
者
单
位

：
南
京
大
学
社
会
学
院

（
吴
愈
晓

、
黄
超

）	


山
东
大
学
社
会
学
系

（
王
鹏

）	


责
任
编
辑

：
闻

翔	


１
４
４	


HC








=��7�
/��$���,�51�&&&�4 40aa%""# +�

Zl`�* 


� nQ�®�G� nQ %!""$&!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!�

�9 3�W&![ %""# >!u%x'J+��! � 40aa%""#� P9��YUV;u%8=2m,
�b��A����$�)EMh/�A�:n��<��^�i#c7�]��r8=2m,�b�
�A���3a��D
]v0Sa�EM�5>:g6.�_K#�@�8=�2m,�b��A�
�� 	��RHe\L�v0Sa�EM��Sa�"�(a#yq4f��]��Cu%2m,�
�b��A�wd�ok@��F��p�@�8=2mb��A��jQNj#Gt �-�X�b�

1I$?� T�s�b�BO#
�����2m,�� b��A�� �^�i� #GtY)� b�1I$?

�=)
 �� 0,%! �*+�'"� * �*:��� !""# ’ +(!$ � %"!,�!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!"% ’ ""$! ’ "-

�.98 %"!$ !!��%
#.&��2�-’ ����!! 7 ! ’ % $� ��#
�(�&%� %"!, ’ "% ’ %$

���-#�  �
2!��#�:	��""���
�>;��� /51� �
2&�26�6��&�20�*��)'�(� ��� �
2&�26,)3�'#

4$	 2

r¬�IÂ@=?IÂ�UÀ�h�]!	Àe

7Í³�UÎK¦3�+}r¬�IÂ¾×¿�h�

=RB�������ÝÓ�O�=�a¬s�#Õ
�ÖÌ�¬�s�¾_¿���=1¹�ÝÓ<AË

���=ARB)È#»����IÂ>��¬�

ºl�At¼¨»�X¾JÔ±�®�7¤�¸¹#

�Ø�=¤�:�#��-��N/5�r¬Æ

IÂÙÄ>�Ò�c����$��+}�IÂ>�

�¬��s��#{x¢H�¾�5E�Ð�¤r¬

�IÂ>�Y�)6o¬�x�#�!�À5C�=�w
[¦µÑ�Ò5VjIÂ>��¬��s�Ú %" �

D ,"p�·\²�¤k£�¢Hx��ÝP²Y�

�¤r¬)6o¬�¤©#�%��yÜ�'°r¬�I
Â¶R��J��+}�a¬�IÂ>�²{xs

����0&�¯TÇ)¤Ò5�=Ò���Ê�r

¬ÆIÂ>�Ò���+}�#����#`|�^
�d)¤���¿J
�E�;S�r¬��IÂ@

=k£~¿t�z#�(�´9À ª,)¤�­ Mg
Å&�E��r¬��IÂp�Å��½t�Æ�h

¾­ �w[¢#�$� Áª)¤q�Vj�¬��s
��#-¿
ÉVj���*v�Í³��Ï�$*
m��IÂ�s·A­ Mg�"ÀIÂ>��¬�


ºl�¾iu�3¡#�,�
Û4¶¾��¥Z·)¤�Æ��IÂ>��¬

��s����&�¯TF
É7q�Vj�Þµ.

�µ�Ë�O«���'8fbÒ5
§(Ã�=L

2%IÂ>�¬��s�l��(��W�¼¨#�

%!$%

��.<080� !"#$% !
���!6.<��

DOI:10.14063/j.cnki.1008-9314.2015.02.030

HC


HC




RESEARCH Open Access
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well-being in urban China
Yuxiao Wu1* , Peng Wang2 and Chao Huang1

* Correspondence:
yxwu2013@nju.edu.cn
1Department of Sociology, Nanjing
University, Nanjing, China
Full list of author information is
available at the end of the article

Abstract

This paper concerns women’s life chances by investigating the relationship between
women’s employment status and their subjective well-being. Based on the segmented
labor market structure in urban China, we divide urban women into three groups,
i.e., women working in the public sector, women working in the private sector, and
women who are not in the labor market. Analyzing data from the 2013 Chinese
General Social Survey, we find that (1) married women in better family economic
situations are more likely to opt out of the labor force; (2) compared to women
working in the public sector, women working in the private sector spend more hours
in paid work per week; and (3) among the three groups, women working in the private
sector have the lowest level of subjective well-being. Adopting the new institutionalist
perspective, we propose three mechanisms, i.e., family patronage, institutional
patronage, and work-family conflict, to interpret the empirical findings. Our
research highlights how women’s employment and subjective well-being are
shaped both by institutional context and normative environment.

Keywords: Family patronage, Institutional patronage, Work-family conflict,
Women’s employment, Subjective well-being

Introduction
Women’s employment status is one of the most important and commonly used indica-
tors to measure their socio-economic status. It also has a strong correlation with gen-
der inequality in the labor market and within households. Since the beginning of the
market transition in 1978, China has been experiencing fast growth in the economy,
expansion of tertiary industries, and an increase in educational attainment for women,
all of which predict increases in women’s employment. However, rates of women’s
labor force participation in China have been consistently dropping since the early
1980s. Data published on the official website of the World Bank shows that female
employment rates in China dropped steadily from 72.7 % in 1990 to 63.9 % in
2013. The dominating explanation for the downward shift in women’s employment
contends that, since the market reform, employment is no longer a compulsory
policy of the state, and this has allowed women to more easily withdraw from

The Journal of
Chinese Sociology

© 2016 The Author(s). Open Access This article is distributed under the terms of the Creative Commons Attribution 4.0 International
License (http://creativecommons.org/licenses/by/4.0/), which permits unrestricted use, distribution, and reproduction in any medium,
provided you give appropriate credit to the original author(s) and the source, provide a link to the Creative Commons license, and
indicate if changes were made.
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当前社会问题研究

江苏社会科学 2016/4· ·

一、 引 言

现代社会中，女性在教育领域的诸多方面（如学业成绩和教育获得）都表现出其领先优势。美国

教育部最新的统计报告显示，在学业成绩方面，八年级女生的阅读成绩高于男生，数学成绩仅比男生

低一分；在教育获得方面，自上个世纪90年代中后期开始，美国25岁至29岁的群体中获得学士及以

上学位的女性比例就超越了男性（U. S. Department of Education, 2015）。经济合作与发展组织（OECD）

的报告显示，大部分成员国家（如英国、法国、澳大利亚、加拿大等国）都存在接受过高等教育女性的比

例高于男性的情况（OECD, 2013）。中国亦存在女性教育优势现象。研究显示，从小学到大学各个教

育阶段，男生的学业成绩普遍落后于女生（孙云晓 等，2010）。在高等教育获得方面，在校大学生中女

中学生教育期望的性别差异：表现与成因

黄 超 吴愈晓

内容提要 女性在教育领域的优势地位日益成为社会学领域一个值得关注的话题。本研究使用“中国

教育追踪调查”基线数据，从家庭环境和学校环境两个角度出发，借鉴社会互动论的理论视角考察了我国初

中学生在家庭和学校生活中三类重要社会化主体（家长、同辈群体和老师）对教育期望的影响及其性别差

异。研究发现：第一，女生的教育期望总体高于男生。第二，在家庭内部，男生得到更多的家长监督，但在学

校，女生在上进同辈群体和老师的鼓励方面更有优势。第三，家长监督、同辈上进程度和老师鼓励程度均对

教育期望有显著的正面影响，但其作用存在明显的性别差异。基于以上发现，我们认为，教育期望的“男孩

危机”主要是在学校环境中产生。女性教育优势问题带来诸多两性不平等的新变化，这些新变化对性别平

等观念、社会的性别秩序以及政策实践均有深远影响。
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Social Science Division, Clear Water Bay, Kowloon, Hong Kong SAR                                               

                                                                       Xiaogang Wu 吴晓刚, PhD 

                                                                       Professor of Social Science 

                                                                       Hong Kong Univ. of Science & Technology 

                                                                       Clear Water Bay, Kowloon, Hong Kong 

                                                                       Email: sowu@ust.hk 

                                                                       Phone: (852)23587827 

                                                                       Fax:     (852)23350014  

                                                     November 14, 2015 
 
Dear Professor Wu Yuxiao:  
 
I am writing to invite you to serve on the Editorial Board of Chinese Sociological Review, for a 
four-year term from Jan 1, 2016 to Dec 31, 2019. After being transformed to a peer review 
journal with a new title since 2011, CSR has survived well and it is progressing to a new stage 
now. The quality manuscript submissions have increased steadily. From 2011/8/5 to 2015/9/30, 
we received 254 open submissions in total, in addition to those invited for special issues, of 
which 33 have been accepted, 4 conditionally accepted, and 27 returned for revisions. The 
journal’s impact factor has risen from 0.024 in 2011, to 0.462 in 2013, and to 1.212 in 2014. As 
to the impact factor in 2013, it has been confirmed that calculations were based on wrong 
citation statistics. However, we missed the deadline to correct the information last year. In the 
preliminary 2014 journal citation report, the impact factor of CSR is 0.97.  After we made the 
request for correction, the impact factor increases to 1.212. CSR is ranked 44 out of 139 in 2012 
and 41 out of 143 in 2014 among all indexed sociology journals. 
 
Starting from Fall, 2014, CSR has been moving to a new publisher, Taylor & Francis Group. The 
transition was smooth and completed (the renewal of editorial board from is thus delayed). T&F 
will provide a strong professional team in its Philadelphia office to work with us to promote the 
journal. We have also reached a tentative agreement with Shanghai University to sponsor our 
editorial activities in China. For more information about the journal, you can visit 
www.tandfonline.com/loi/mcsa20. For the manuscript on-line submission and review, we have 
migrated to ScholarOne at https://mc.manuscriptcentral.com/csreview.   
 
This appointment represents the following commitment on your part:  
 

1. You would commit to review a maximum of 2-3 manuscripts a year for Chinese 
Sociological Review. While it is unlikely that I would actually ask you to review that 
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many manuscripts, it is possible that so many manuscripts show up on your doorstep if 
we experience an unusual influx of submissions in your field of expertise. 
 

2. Very occasionally I may ask you to help me reach a decision. In such a situation I would 
make available to you the entire review file and request your advice on the disposition of 
the manuscript. It is now much easier to work together in the platform of the ScholarOne. 
 

3. From time to time I may want to informally poll the Editorial Board for advice 
concerning various issues facing the journal. In any case I am always open to and 
welcome any idea, suggestion or concern that you may have concerning the journal.  
 

4. You may also be asked to guest edit a special issue on a topic of your interest.  
 

5. Help to promote the journal and recommend colleagues and students to submit their work 
to the journal.   

 
As an admittedly insufficient compensation for your effort, your name will be listed as a 

member of the Editorial Board on the masthead of each issue of the journal.   
 
You would be a terrific addition to the Editorial Board and so I wish you to seriously 

consider doing this. Please let me know if you are willing to serve (email: 
csr.editor@caser.ust.hk).  
 
Thanks and best regards,  
 

 
 
Xiaogang 
 
Editor, Chinese Sociological Review 
Professor,  
Division of Social Science, Hong Kong University of Science and Technology 




